
Village of Stirling
October 21, 2026 -  Organizational Meeting  - 07:00 PM

1 Organizational Meeting – Call Meeting to Order

2 Adoption of Agenda

3 Items for Discussion
3.1 Village of Stirling Corporate Handbook & Pecuniary Interest for Municipal Councillors

Handbook
  Village of Stirling Corporate Handbook
  Pecuniary and Conflict of Interest for Councillors

3.2 Appointment of the Mayor
3.3 Appointment of the Deputy Mayor
3.4 Council Meeting Times
3.5 Legislative Board and Committee Appointments
3.6 Council Standing Committee/Internal Committee Appointments
3.7 External Board and Committee Appointments
3.8 Appointment of a Property Assessor
3.9 Appointment of a Financial Auditor

4 Adjournment
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1

Municipal Purposes

Under the Municipal Government Act (Chapter M-26.1 Section 3) the purpose of a municipality 
is:

(a) to provide good government,
(b) to foster the well-being of the environment,
(c) to provide services, facilities, or other things that, in the opinion of Council, are 

necessary or desirable for all or part of the municipality, and
(d) to develop and maintain safe and viable communities, and
(e) to work collaboratively with neighbouring municipalities to plan, deliver and fund 

intermunicipal services.

Powers Duties and Functions

A municipality has natural person powers, except to the extent that are limited by the MGA and 
or any other enactment.

Village of Stirling 

Vision Statement

To create a vibrant community that promotes sustainable growth through innovation, community 
spirit, active engagement and a safe, caring and family-focused lifestyle.

Mission Statement

Collaborate to develop and deliver effective programs and services that enhance the quality of 
family life beyond what is expected of communities of similar size;

Builds upon our past successes to continually improve infrastructure and be widely recognized 
for a clean, attractive; and unique community;

Recognizes the importance of our heritage and designation as a National Historic Site to 
leverage the tourism opportunities it creates;

Operates an innovative and flexible administrative organization that proactively addresses 
emerging trends and ensures a financially sustainable future;

Facilitates an open, receptive, and participatory governance process where community input 
and involvement is closely linked to the decision-making process;

Builds collaborative partnerships within the region to drive economic development and support 
anticipated growth;
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Continually improves programs, services, and strategies to promote a safe and secure 
community.
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Corporate and Operational Structure & Requirements

Duties and Powers of Council and Administration

The Village of Stirling structure is subdivided into a corporate structure, headed by the Mayor 
and 4 Councillors, and an operational structure, headed by the Chief Administrative Officer.  
Their functions and purposes are separate, though coordinated.

The guiding principle is that Council sets policy for the benefit of the community as a whole, 
while the administration carries out that policy under Council’s supervision.

The Municipal Government Act provides that each Councillor has the following specific duties:
 to consider the welfare and interests of the municipality as a whole and to bring Council’s 

attention to anything that would promote the welfare or interests of the municipality;
 to participate generally in developing and evaluating the policies and programs of the 

municipality;
 to participate in Council meetings and Council committee meetings and meetings of other 

bodies to which they are appointed by Council;
 to obtain information about the operation or administration of the municipality from the 

Chief Administrative Officer or a person designated by the CAO;
 to keep in confidence matters discussed in private at a Council or Council committee 

meeting until discussed at a meeting held in public; and
 to perform any other duty or function imposed on Councillors by the Municipal 

Government Act or any other enactment or by the Council.

The Chief Elected Official (CEO – Mayor) is a member of Council who presides at meetings of 
Council and enjoys automatic membership on Council committees and many other decision-
making bodies (except planning authorities).  The CEO’s duties may be enlarged or narrowed by 
bylaws.

The Chief Administrative Officer (CAO) is the administrative head of the municipality.  The 
officer has the primary responsibility for implementing policy, informing Council on the affairs 
of the municipality, and performing any other functions that Council or the Municipal 
Government Act delegates to him.

Types of Conflict of Interest

Council members are in conflict if they:
•    Participate in a matter before Council where they, or their spouse, or dependent children, 
have a direct or indirect pecuniary (financial) interest.  Council members are required to disclose 
the interest, withdraw from the meeting without voting and not participate in the discussion.
•    Use ‘insider’ information that they have acquired in the performance of their official duties.  
Members of Council cannot use information that is not available to the public for personal gain 
or the gain of any other person (e.g. passing on information obtained through internal 
discussions).
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•    Receive compensation from any person, business organization for the services they provide 
as a Council member, or receive compensation to influence another Council member.
•    Use their influence as a Council member to influence the municipality to enter into a contract 
or transaction where they or their immediate family member have a direct or indirect pecuniary 
(financial) interest.

The Municipal Government Act provides that each Councillor has the following specific duties:
 to consider the welfare and interests of the municipality as a whole and to bring Council’s 

attention to anything that would promote the welfare or interests of the municipality;
 to participate generally in developing and evaluating the policies and programs of the 

municipality;
 to participate in Council meetings and Council committee meetings and meetings of other 

bodies to which they are appointed by Council;
 to obtain information about the operation or administration of the municipality from the 

Chief Administrative Officer or a person designated by the CAO;
 to keep in confidence matters discussed in private at a Council or Council committee 

meeting until discussed at a meeting held in public; and
 to perform any other duty or function imposed on Councillors by the Municipal 

Government Act or any other enactment or by the Council.

Councillors have the following duties:
 To consider the welfare and interests of the municipality as a whole and to bring to 

Council’s attention anything that would promote the welfare or interests of the 
municipality;
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 To participate generally in developing and evaluating the policies and programs of 

the municipality;
 To participate in Council meetings and Council committee meetings and meetings of 

other bodies to which they are appointed by the Council;
 To obtain information about the operation or administration of the municipality from 

the Chief Administrative Officer or a person designated by the Chief Administrative 
Officer;

 To keep in confidence matters discussed in private at a Council or Council committee 
meeting until discussion at a meeting held in public;

 To perform any other duty or function imposed on Councillors by this or any other 
enactment or by the Council.

Municipal Functions

Council is responsible for;
 Developing and evaluating the policies and programs of the municipality;

Making sure that the powers, duties, and functions of the municipality are appropriately carried 
out;

 Carrying out the powers, duties and functions expressly given to it under this or any other 
enactment.

 A Council must not exercise a power or function or perform a duty that is by this or 
another enactment or bylaw specifically assigned to the Chief Administrative Officer 
(CAO) or a designated officer.

Corporate Services
Responsibilities include operations on a day-to-day basis related to the following matters:

 Federal and provincial legislation
 Bylaw and policy development
 Strategic planning and management
 Coordination of Council, committees, and boards, both internal and external
 Collective agreement management
 Contracts: management and administration of all municipal contracts
 General municipal planning

Administrative Services
Responsibilities include operations on a day-to-day basis related to the following matters:

 Operational administration of the Village Office, which is open Monday through Friday 
from 8:00am – 4:00pm

 Ridge Utilities Ltd. – the municipally controlled corporation
 Assessment roll management: input, reconciliation, notices, and appeal facilitation
 Tax roll management: maintenance, reconciliation, notices, collection, and recovery 

process
 Provincial & Federal grant recognition, application, accounting, and reporting
 Financial management: receivables, payables, reconciliation, controlling purchasing, 

debenture management, ordering and financial statements

Village of Stirling Corporate Handbook | Page - 63.1 Village of Stirling Corporate Handbook & Pecuniary...



Village of Stirling Corporate Handbook 
 Annual capital and operational budget preparation and reporting
 Personnel management: compensation and benefit administration
 Information management, filing system, Council minutes, correspondence, and 

information technology administration

Protective Services
Responsibilities include operations on a day-to-day basis related to the following matters:

 Animal control and enforcement
 Bylaw enforcement
 Fire protection services

Economic and Community Development
Responsibilities include operations on a day-to-day basis related to the following matters:

 Development applications and safety code permitting
 Quality management plan administration, applications, and permitting
 Liaise with the Oldman River Regional Services Commission regarding:

o Subdivision application and processing assistance
o Land use planning, regulation, and administration
o General municipal planning
o Residential subdivision development

 Economic investment and attraction, both residential and non-residential
 Marketing and promotional activities
 Tourism development

Operational Services
Responsibilities include operations on a day-to-day basis related to the following matters:

 Operational administration of Village public works shop
 Equipment pool management
 Labor pool management
 Street maintenance, snow removal, lighting, and signage
 Road construction
 Infrastructure construction
 Infrastructure management plan implementation and administration
 Weed control
 Sidewalk maintenance
 Storm drain maintenance
 Employee safety
 Contract management: management and administration of all municipal contracts
 Capital works projects: coordination, supervision, and administration of budgeted Village 

capital works projects

Environmental Services
Responsibilities include operations on a day-to-day basis related to the following matters:
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 Water treatment and distribution system: operations, maintenance, certification, and 

upgrade
 Wastewater treatment and collection system: operations, maintenance, certification, and 

upgrade
 Solid waste contract management: including the transfer station

Community Services 
Responsibilities include operations on a day-to-day basis related to the following matters:

 Leisure program development and administration
 Maintenance, operations and budgeted upgrades to the Village parks, playgrounds, and 

open spaces
 Swimming pool operations, maintenance, and budgeted upgrades
 Human resource management
 Provincial and Federal grant recognition, application, accounting, and reporting
 Facility management: swimming pool, reunion centre, campground, soccer field
 Community group liaison
 Volunteer development
 Municipal library liaison
 Cemetery maintenance and operations
 Public school liaison and joint use agreement administration
 Leisure and community services master planning
 Special event organization and administration

Appointment of Mayor:   Council Meetings
Jeffrey Scott Barton 1st and 3rd Wednesday of each month 

beginning at 7:00pm, located in the Council 
Chambers at 409 – 2 Street, Stirling, AB

Appointment of Deputy Mayor: Municipal Planning Commission
Stacey Maynes 1st Wednesday of the month as required, 

beginning at 6:30pm, located in the Council 
Chambers at 409 – 2 Street, Stirling, AB

Committee of the Whole
3rd  Wednesday of the month as required, 
beginning at 6:30pm, located in the Council 
Chambers at 409 – 2 Street, Stirling, AB
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The corporate structure consists of 5 elected officials, headed by the Mayor.  Each Councillor 
serves on several committees and boards as assigned by Council at their Organizational Meeting, 
which is held in October of each year.

Legislative Boards/Committees
Committee Council Appointee Appointed Official

Assessment Review Board *ORRSC is appointed
 on our behalf CAO

Municipal Planning 
Commission

Scott Barton, Justin Davis, 
Mathew Foss, Stacey Maynes, 

Nikole Norris

Development Officer
– CAO

Planner/Development Officer 
– Bonnie Brunner

Subdivision & Development 
Appeal Board

2 Members of the Community:
Karla Mather-Cocks and 

Ray Smith

Secretary
- Appointed by ORRSC

Planner
- Appointed by ORRSC

Emergency Management 
Committee

CoWREP, Nikole Norris, and 
Stacey Maynes as alternate

DEM – Nikki Paul
ADEM – CAO

Intermunicipal Collaboration 
Framework (ICF)

Justin Davis and Matthew 
Foss CAO

Joint Use Planning Agreement Scott Barton and Stacey 
Maynes CAO

Regional Assessment Review 
Board Matthew Foss Appointed by ORRSC

Intermunicipal Development 
Plan Committee (ORRSC)

Scott Barton and Matthew 
Foss Appointed by ORRSC
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Council Standing Committees/Internal Committees

Committee Council Appointee Community Appointees
Community Events 

Committee
Stacey Maynes and 

Scott Barton
Nicole Mrak, Jenna Smith, Jessica Thielen, 

Camille Tidmarsh

Municipal Library 
Board

Matthew Foss and 
Stacey Maynes as 

alternate

Cordena Bingham, Roselyn Birky, Karla Mather-
Cocks, Veneta Cooper, Melissa Olsen, Sharon 

MacDonald, Crystal Wilde
Tourism and 

Economic 
Development 
Committee

Scott Barton and 
Nikole Norris

Evan Barr, Ron Bore, Wayne Lowry, and Sandra 
Nelson

External Boards/Committees

Committee Council 
Appointee

Council 
Alternate

Appointed  
Official

Community 
Appointees

Chief Mountain 
Regional Solid 
Waste Services 

Commission

Matthew Foss Scott Barton n/a n/a

Chinook Arch 
Regional Library 

Authority
Stacey Maynes Justin Davis n/a n/a

Community 
Futures 

Lethbridge
Scott Barton n/a n/a n/a

Economic 
Development 

Lethbridge/CWG
Matthew Foss n/a n/a n/a

Family and 
Community 

Support Services 
Nikole Norris Scott Barton n/a n/a

Oldman River 
Regional Services 

Commission
(ORRSC)

Scott Barton Matthew Foss n/a n/a

4 Mayors Meeting 
(Stirling, 

Raymond, 
Magrath, 
Cardston)

Scott Barton n/a CAO n/a

Ridge Country 
Housing Authority Justin Davis n/a n/a n/a
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Ridge Regional 
Public Safety 

Services 
Commission 
(RRPSSC)

Matthew Foss Nikole Norris CAO n/a

Ridge Utilities Ltd 
(municipally 

controlled corp.)
Justin Davis Stacey Maynes CAO Jason Edwards

Ridge Water 
Services 

Commission
Matthew Foss Justin Davis CAO n/a

Southern AB 
Chief Elected 

Officials
Scott Barton n/a n/a n/a

SouthGrow 
Regional 

Partnership
Justin Davis n/a n/a Sandra 

Nelson 

Warner County 
Regional 

Emergency 
Management 
Committee

Stacey Maynes Nikole Norris n/a n/a
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Pecuniary and Conflict of Interest for Councillors | Municipal Affairs 

© 2024 Government of Alberta | November 4, 2024 | ISBN 978-1-4601-6142-5  

The contents of this publication are intended to provide general information. 

Readers should not rely on the contents herein to the exclusion of independent legal advice. 

 This publication is issued under the Open Government Licence – Alberta 
 (http://open.alberta.ca/licence)

This document is available online at 
https://open.alberta.ca/publications/pecuniary-conflict-of-interest-councillors  

Pecuniary and Conflict of Interest for Councillors 
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Disclaimer 

The Government of Alberta and Municipal Affairs will not be liable for any damages that result from the use of this 

guide. While Municipal Affairs attempts to ensure the accuracy of the information contained within this guide, a 

municipality and/or councillor may wish to obtain advice from a lawyer in order to ensure the legislative 

requirements with regards to pecuniary interest and conflict of interest provisions are met. Municipal Affairs and 

the Government of Alberta do not warrant or make any other representations regarding the use, accuracy, 

applicability, or reliability of this guide.  

It is important to recognize that this guide has been developed  as an explanatory document to the Municipal 

Government Act (MGA). This guide is not legal advice, and it cannot be used in place of consulting with a lawyer. 

This guide cannot anticipate every aspect, circumstance, or situation that a municipality or councillor may 

encounter. If a municipality or councillor needs help finding a lawyer, please visit the Law Society of Alberta 

website at www.lawsociety.ab.ca/.  

Copies of the Municipal Government Act and the Local Authorities Election Act can be purchased from 

Alberta King’s Printer Bookstore or accessed on the King’s Printer website: 

Suite 700, 10611 – 98 Avenue 

Edmonton AB  T5K 2P7 

Phone:      780-427-4952 

Fax:           780-452-0668 

Email:        kings-printer@gov.ab.ca 

Website:   https://www.alberta.ca/alberta-kings-printer 
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Note: This document has been updated to reflect the addition of conflict of interest provisions in the 

MGA. There are significant differences between the declaration processes for pecuniary interest and 

conflict of interest. As such, the matters will be dealt with separately. 

This document is only a guide to the legislation. It is recommended you consult your solicitor for advice 

on specific situations. 

1. Pecuniary Interest

Alberta’s municipal councillors have a strong record of public service to their communities. As an elected official, 

you are responsible for upholding the public interest ahead of any private interests you may have. 

The Municipal Government Act (MGA) describes pecuniary interest and sets out the procedures you must follow if 

a matter in which you have a pecuniary interest comes up at a council meeting or a committee of council meeting. 

In order that the public interest is served and seen to be served, it is important that you are open and honest 

about dealings with the municipality.  

Definition 

Section 170 of the MGA describes pecuniary interest as something which could monetarily affect you, your 

spouse or adult interdependent partner, your children, your parents or the parents of your spouse (in other words, 

your immediate family), or a business which employs you or in which you have an interest. 

Pecuniary interest means an interest in a matter which could monetarily affect: 

 a person directly;

 a corporation, other than a distributing corporation, in which you are a shareholder, director or officer;

 a distributing corporation in which you; beneficially own voting shares carrying at least 10% of the voting

rights attached to the voting shares of the corporation or of which you are a director or officer; and/or

 a partnership or firm of which you are a member.

This section also states that “a councillor has a pecuniary interest in a matter if (a) the matter could monetarily 

affect the councillor or an employer of the councillor, or (b) the councillor knows or should know that the matter 

could monetarily affect the councillor’s family.” You must decide when you have a pecuniary interest. Council or 

the chief administrative officer cannot make the decision for you.  

Exceptions 

Several exceptions are listed in section 170(3) of the MGA. 

A councillor does not have a pecuniary interest only because of any interest: 

• the councillor, an employer of the councillor, or a member of the councillor's family may have as an

elector, taxpayer, or utility customer of the municipality;

• the councillor or a member of the councillor's family may have by reason of being appointed by the

council as a director of a company incorporated for the purpose of carrying on business for and on behalf

of the municipality or by reason of being appointed as the representative of the council on another body;

• the councillor or member of the councillor's family may have with respect to any allowance, honorarium,

remuneration or benefit to which the councillor or member of the councillor's family may be entitled by

being appointed by the council to a position described above;

Pecuniary and Conflict of Interest for Councillors | Page - 163.1 Village of Stirling Corporate Handbook & Pecuniary...



Pecuniary and Conflict of Interest for Councillors 3 

• the councillor may have with respect to any allowance, honorarium, remuneration or benefit to which the

councillor may be entitled by being a councillor;

• the councillor or a member of the councillor's family may have by being employed by the Government of

Canada, the Government of Alberta or a federal or provincial Crown corporation or agency, except with

respect to a matter directly affecting the department, corporation or agency of which the councillor or

family member is an employee;

• a member of the councillor's family may have by having an employer, other than the municipality, that is

monetarily affected by a decision of the municipality;

• the councillor or a member of the councillor's family may have by being a member or director of a non-

profit organization as defined in section 241(f) or a service club;

• the councillor or member of the councillor's family may have:

­ by being appointed as the volunteer chief or other volunteer officer of a fire or ambulance service or

emergency measures organization or other volunteer organization or service; or 

­ by reason of remuneration received as a volunteer member of any of those voluntary organizations or 

services. 

• the councillor, an employer of the councillor or a member of the councillor's family that is held in common

with the majority of electors of the municipality or, if the matter affects only part of the municipality, with

the majority of electors in that part;

• the interest is so remote or insignificant that it cannot reasonably be regarded as likely to influence the

councillor; or

• they discuss or vote on a bylaw that applies to businesses or business activities when the councillor, an

employer of the councillor or a member of the councillor's family has an interest in a business, unless the

only business affected by the bylaw is the business of the councillor, employer of the councillor or the

councillor's family.

What to Do 

Section 172 of the MGA sets out the procedure you must follow if a matter in which you have a pecuniary interest 

arises in a council or committee of council meeting. Failure to follow these procedures could lead to your 

disqualification from council. 

This section says that you may not take part in the discussion and decision-making on any matter in which you 

have a pecuniary interest. The legislation attempts to ensure that you are not influencing council’s discussion or 

decision by your presence.  

If you have a pecuniary interest: 

• you are to disclose that you have an interest and its general nature;

• you are to abstain from any discussion of the matter and from voting; and

• you are to leave the room until the matter has been dealt with, and you should make sure that your

abstention is recorded in the minutes.
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For example, you might say “Mr. Mayor, I am abstaining on this matter because I am a shareholder in the 

company. I am leaving the room and I ask that my abstention be recorded.” 

If the matter is one in which you, as an elector or property owner, have a right to be heard by council (for example, 

a land use bylaw amendment, lane or street closure, etc.), you are to disclose your interest and abstain, but you 

may remain in the room to be heard by council in the same manner as any person who is not a member of 

council. In this case, you should follow the procedure required of any other person to be placed on the list of 

delegations to be heard by council. When the matter comes up for hearing, you might say “Madam Mayor, I am 

abstaining from this matter because I own the property affected. I ask that my abstention be recorded.” 

You should then leave the council table and go to the area where the public sits. The mayor should call you to 

make your presentation in the same manner as any other person. You should state your case, answer any 

questions that may be asked of you and then be seated in the public area for the remainder of the public hearing. 

When council debates the matter, it would be advisable to leave the room during the decision-making process. 

Temporary Absence 

On occasion, you may be temporarily absent from a meeting when a matter in which you have a pecuniary 

interest comes up for discussion. If so, upon returning to the meeting, or as soon as you discover that the matter 

was discussed, you are to disclose the general nature of your interest in accordance with section 172(4). The 

MGA requires the secretary to note your disclosure in the minutes. The purpose of this provision is to ensure that 

a member of council does not avoid disclosing an interest by simply leaving the meeting before the matter is 

discussed and returning after the discussion is complete. If a matter is discussed by council while you are 

temporarily absent from a meeting, upon your return and as soon as you become aware of the matter, you should 

get the attention of the chair and say something like “Mr. Mayor, during my absence a matter was discussed in 

which I have an interest. I am disclosing that my husband is an employee of the company and I ask that my 

disclosure be recorded in the minutes.” 

All Meetings 

The disclosure and abstention rules apply to every meeting of council and any of its committees.  They also apply 

to you at a meeting of any board, committee, or agency to which you are appointed as a representative of council 

(section 172(1) of the MGA). In other words, any time you are acting as a councillor, the disclosure and abstention 

rules apply to you. 

It is important to remember to ask the secretary at any of these meetings to record your abstention and to check 

that it is included in the minutes. 

Business with the Municipality 

Although there is no prohibition on doing business with the municipality when you are a member of council, every 

contract or agreement with the municipality in which you have an interest must be approved by council (section 

173 of the MGA). If your council has delegated purchasing authority to administration, it is important that those 

officials know of any business interests that you have and that you ensure council approves of any contract with 

your business. If, as an elected official, you submit a bid or offer for a contract or agreement, you should note in 

your submission that the matter must receive council approval under section 173 of the MGA. If council does not 

approve the contract or agreement, you will be disqualified from council under section 174 of the MGA and the 

contract or agreement will have no force or effect. 

The following are the only exceptions: 
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• if the contract or agreement is for the performance of work or the provision of a service in the case of an

emergency; or

• if the contract or agreement is for the sale of goods or services to the municipality or to persons

contracting with the municipality at competitive prices by a dealer in those goods or services, that is

incidental to, or in the ordinary course of business; or

• the agreement was entered into before your term of councillor started.

Statement of Disclosure of Interests 

If you have extensive business interests, it may be difficult for you to know when these businesses are dealing 

with your municipality. It may be even more difficult for purchasing agents to identify a contract that requires the 

approval of council because a member of council has an interest. 

In such cases, it may help everyone involved – yourself included – if a listing of interests is available in the office. 

Council may, by bylaw, require its members to file a statement with a designated officer showing the names of 

their immediate family members and any business in which they have an interest (section 171 of the MGA). The 

designated officer then compiles a list of all the names reported on the statements and provides it to the 

employees of the municipality indicated in the bylaw.   

This provision is enabling. This means the council has the power to pass such a bylaw; however, is not required to 

do so. 

Remember 

If you vote on a matter in which you have pecuniary interest, you are subject to disqualification, even if you vote 

against your interest. 

Ask to have your abstention recorded in the minutes of the meeting. The rules apply at all meetings of your 

council and its committees, and at the meetings of any board, commission, committee or agency to which you are 

appointed as a representative of the council. 

If your council passes a bylaw requiring a statement of disclosure of interests, keep your statement up-to-date by 

regularly informing the designated officer of additions or deletions. 

If you are in doubt as to whether you have a pecuniary interest, obtain a written legal opinion from your own 

solicitor. 
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2. Conflict of Interest

Prior to the introduction of Bill 20, the Municipal Affairs Statutes Amendment Act, 2024, councillors were only 

required or permitted to abstain from discussion and voting on matters before council when they had a pecuniary 

interest or due to an absence from a public hearing. Councillors can now abstain from a vote or discussions on a 

matter if they believe they may have a conflict of interest or perceived conflict of interest.  

Conflict of interest means a matter that could affect a private interest of the councillor or an employer of the 

councillor. It is also considered a conflict of interest if the councillor knows or should know that the matter affects 

the private interests of their family.  

Similar to the Conflicts of Interest Act, which defines the ethics rules for members of the legislative assembly, the 

MGA defines what a private interest is not rather than providing a definitive list of potential private interests. 

A private interest is not something that: 

• is of general application;

• affects a councillor as one of a broad class of the public;

• concerns the remuneration and benefits of a councillor; or

• an interest that is trivial. 

It is not possible to define every situation that presents a conflict of interest. However, these provisions enable 

councillors to abstain from voting or discussing a matter in which there may be a conflict of interest or perceived 

conflict of interest. This is important to build trust in locally elected officials and the decisions that they make as 

members of council.  

What to Do for a Conflict of Interest 

Section 172.1(1) and (2) of the MGA set out the procedure you may follow when you believe you may have a 

conflict of interest or perceived conflict of interest in a matter before council, a council committee, or any other 

body to which you are appointed as a representative of council.  

If you believe you may have a conflict of interest: 

• you may disclose the general nature of the conflict of interest;

• once you have disclosed the conflict of interest, you may abstain from any discussion of the matter and 
from voting; and

• you may leave the room until the matter has been dealt with, and you should make sure that your 
abstention and the disclosure of the conflict of interest or perceived conflict of interest is recorded in the 
minutes. 

No Review of Conflict of Interest 

If a councillor decides to take or not take any of the actions under section 172.1(2) after disclosing a conflict of 

interest or perceived conflict of interest, that decision cannot be considered during any hearing respecting the 

potential disqualification of the councillor. Nor can that decision be considered when determining the validity of a 

complaint alleging a breach of the code of conduct bylaw (Section 172.2 of the MGA).  

Pecuniary and Conflict of Interest for Councillors 
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This document is only a guide to the legislation. It is recommended you consult your solicitor for advice 

on specific situations. 
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